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York University 
Faculty of Liberal Arts & Professional Studies 
LA&PS Faculty Council 
 
Senate Chamber 
Minutes of the 74th Meeting of Council 
January 10, 2019 
 
T. Abbruzzese, P. Avery, A. Bagga, A. Bajic, A. Bhalli, J. Bonnell, M. 
Brennan, L. Cho, G. Colussi-Arthur, R. Coombe, T. DasGupta, A. 
Davis, C. DeFreitas, K. Doyle, C. Dumont, C. Edmondson, S. 
Ehrlich, P. Evans, I. Ferrara, A. Glasbeek, S. Gururani, M. Harper, 
M. Hayward, R. Iannacito-Provenzano, P. Idahosa, A. Jacobs, M. 
Jacobs, I. Jamaa, R. Kenedy, P. Khaiter, A. Khalil, A. Khullar, A. 
Kimakova, A. Kochar, D. Koffman, R. Koleszar-Green, A. Kulak, B. 
Lawrence, S. Liaskos, A. MacLennan, J. Magee, K. Mastek, J.J. 
McMurtry, A, R.Philpot, . Medovarski, J. Mensah, K. Michasiw, E. 
Miller, D. Mutimer, R. Myers, R. Ophir, S. Panju, P. Phillips,  M. 
Poon, M. Quirt, A. Rakhra, A. Ramjattan, C. Robinson, L. Rumiel, L. 
Sanders, S. Shah, M. Siddiqui, J. Simeon, J. Simoulidis, M. Smith, A. 
Solis, C. Steele, S. Tufts, R. Wellen, S. Whitworth, E. Winslow, J. 
Wood, D. Woody, D. Woronko 
 
 
1.   Call to Order and Approval of Agenda 
 
The meeting was called to order. 
 
The Chair requested the motion for the agenda be approved. 
 
The motion was seconded and carried. 
 
2. Presentation: Dean’s Awards for Excellence in Teaching and 

Distinction in Research 
 
The Interim Dean noted his great pleasure at presenting these 
awards. 
 
He presented the Dean’s Awards for Excellence in Teaching to Patrice 
Allen, Teaching Assistant Category; Dagmara Woronko, Contract 
Faculty Category; Carolyn Podruchny, Tenured Faculty Category; and 
Chris Robinson, Tenured Faculty Category, Honourable Mention.  
 

The Interim Dean also presented LA&PS Awards for Distinction in 
Research, Creativity or Scholarship to Jennifer Korosi, Emerging 
Researcher Category; and Miriam Smith, Established Researcher 
Category. 
 
3. Chair’s Remarks 
 
The Chair expressed his delight in announcing that Senate Chamber 
has been named the Dr. Robert Everett Senate Chamber. 
 
The Chair called on Colin McMahon to read the Indigenous 
Acknowledgement. 
 
The Chair noted that the meeting would begin with the report to 
Council from the Interim Dean, followed by two presentations: one an 
update on Faculty Blue, the other an overview of the planned open 
access policy at York. 
 
He said that Executive would announce the finalized Decanal Search 
Committee membership, and the Chair of CCPS would present a 
request for nominations for the GenEd Working Group, propose some 
minor changes to GenEd requirements, and present proposals to eight 
existing degrees and programs. 
 
He noted that the Chair of Teaching, Learning and Student Success 
would present an item for information to add a new ex-officio role to 
that committee’s membership. 
 
The Chair added that there was no request to move items off the 
consent agenda item, so these items were deemed approved. 
 
 
4. Minutes of the November 8, 2018 Meeting  
 
It was moved, seconded, and carried to approve the minutes of the 
November 8, 2018 meeting.  
 
 
5. Minutes of the December 6, 2018 Special Meeting 
 
It was moved, seconded, and carried to approve the minutes of the 
December 6, 2018 special meeting.  
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6. Business Arising from the Minutes 
 
There was none. 

 
7. Interim Dean’s Report to Council 
 
The Interim Dean began by reminding members of the DARE 
program, the primary goal of which is to support the development of 
LA&PS student research skills under the supervision of a faculty 
member.  
 
The Interim Dean noted that each award is valued at $5000 and there 
are thirty available, all of which will be undertaken in the summer term. 
He said that this program is open to undergraduate students with a 7.0 
GPA and at least 48 credits completed, adding that all faculty 
members are eligible to supervise, with six awards to be given for 
projects supervised by contract faculty. He noted that evaluations are 
based on quality of research project and the fit between the researcher 
and supervisor. 
 
He reminded members that January 17th is the deadline for 
submission of research project descriptions, and encouraged 
members to submit projects and let colleagues know about the 
program.  
 
A member asked if students could propose projects. 
 
A member responded that these projects are supervisor-led, but that 
does not prevent a faculty member from consulting with a particular 
student to conceptualize a project they might work on together.  
 
A member asked whether unit 2 contract faculty would be 
compensated for their supervision.  
 
A member responded that they would not be compensated. 
 
The Interim Dean noted that the Colleges and Re-visioning project has 
been launched and there is a website and open town halls scheduled, 
including one on January 16th. He encouraged stakeholders to 
participate in the consultation process and offer input about college 
space, programming, the role of fellows, and how students experience 
the colleges. 
 

A member noted that there are multiple stakeholders involved in 
Colleges and Re-visioning, including faculty, staff, and especially 
students. He added that through the consultation process, which 
includes four town halls, faculty are encouraged to provide feedback 
about what faculty can do through programs, how space should be 
allocated at the colleges, and how that translates for students and the 
Faculty. He emphasized how important it is to re-engage academic 
support for students. 
 
A member noted that the Colleges Re-visioning website is interactive 
and there is a feedback form to offer ideas and concepts. He added 
that the project is utilizing a variety of communication forums to reach 
as many people and communities as possible.  
 
The Interim Dean noted that the President will likely make an 
announcement regarding Markham in early February. He added that 
they are initiating discussions with IBM in the hope of locating an SAS 
program with an experiential education component in the Markham 
region. He promised he would provide an update as soon as possible. 
 
The Interim Dean noted that in a typical year there would have been 
a presentation on the budget in October or November; however, given 
the lack of clarity around the Faculty’s costs, the budget talk has been 
delayed until February’s Faculty Council meeting. 
 
He noted that a provincial announcement about budget cuts is likely 
forthcoming, but the nature of those budget is as yet unclear.  
 
He added that there will be a follow up budget discussion in April or 
May to discuss how the SHARP model will play out with the budget. 
 
A member remarked that the next meeting of Faculty Council was 
scheduled for February 21st, which falls in reading week, and they 
expressed concern that there would likely be few in attendance.  
 
The Interim Dean said he we would look into that.  
 
 
8. Presentation: Faculty Blue 
 
The Chair invited Professors Kim Micashew and Les Jacobs, Co-
Chairs of the facilitating group of a new Faculty principally involving 
FES and Geography to provide members with an update. 
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Les Jacobs said that the discussion of a merger between Geography 
and FES goes back at least five years.  
 
He noted that last year a Faculty-based initiative led to the 
appointment of two coordinators, one from Geography and the other 
from FES, who were to explore the creation of a merger and report to 
APPRC, but both coordinators resigned in the Spring of 2018 saying 
there needed to be more support from the Provost’s Office and 
APPRC. 
 
He noted that in October when the new Dean of FES came in there 
was an agreement to form this new facilitating group made up of the 
Dean of LA&PS, the Dean of FES, the Chair of Geography, the 
Provost and the Vice Provost, Academic.  
 
He said the facilitating group has and will continue to provide support 
around evidence gathering and APPRC will do the same for broader 
academic policy matters. The Provost, he noted, is taking the view that 
this is a positive imitative and wants to see it succeed. He added that 
if there is a new faculty, it will eventually have to go to Senate and the 
Board of Governors. 
 
Kim Micashew said that the creation of the new Faculty, which would 
require the participation of LA&PS, FES, Lassonde, and the Faculty of 
Science, would be a test case in understanding how interfaculty 
cooperation will work under SHARP.   
 
He added that it would also open questions about the stewardship of 
programs. As an example, he noted that if the new Faculty included 
just Geography and FES, it would house 80% of the urbanists at York, 
while the program of Urban Studies would remain affiliated with the 
Department of Social Science. He wondered if this makes institutional 
sense. 
 
Les Jacobs noted that this broader question of SHARP funding for 
cross-faculty initiatives demands attention, and invited members to 
participate in a university-wide forum scheduled on February 8th that 
will address these issues and how they apply to Faculty Blue. 
 
9. Presentation: Open Access 
 

The Chair delayed this presentation until the Open Access presenters 
arrived. He suggested moving forward with the Reports of Standing 
Committees until the presenters arrive. 
 
 
10. Reports of Standing Committees of Council 
 
a) Executive Committee 
 
Item for information: Decanal Search Committee Composition Election 
Results  
 
The Chair noted that the results were approved by the President’s 
Office, but the Presidential appointees have yet to be finalized. He 
said that once this committee is up and running the Office of Faculty 
Council will provide the committee with the position profile minutes 
from Faculty Council’s special meeting in December as well as the 
machform responses that were submitted.  
 
He noted that Faculty Council will also facilitate a meeting with the 
decanal search committee once they are operationalized, as 
requested by Council. 
 
b)  Curriculum, Curricular Policy and Standards  
 
Request for Nominations: LA&PS General Education Working Group 
 
The Chair noted that the Office of Faculty Council is opening a self-
nomination machform for the GenEd Working Group that was 
configured at the last Faculty Council meeting. 
 
Item for Action: Minor Changes to General Education Working Group 
 
The Chair of CCPS recommended three minor administrative changes 
to General Education. 
 

• Reduce possible GenEd credits from 36 to 24 

• GenEd requirements must be completed within first 45 credits 

• Delink all GenEd courses from counting for major, minor, 
certificate credit 

 
The Chair requested a seconder 
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A member seconded. 
 
A member asked about how the reduction from 36 to 24 credits would 
be calculated and what the rationale was for this reduction. 
 
The Chair of CCPS noted that students were finding that they were 
ending up with a mismatched number of credits.  
 
The Interim Dean noted that the proposed GenEd changes are 
intended to prevent student from stacking up on GenEds, to ensure 
that they are well advised on their course selection, and to encourage 
students to take their GenEd courses earlier in their degrees. 
 
A member asked if there could be language added to give permission 
to allow students to do additional GenEd courses when needed for 
entrance into particular programs. 
 
The Interim Dean noted that there are rules, but those rules can be 
adjusted for students as circumstances require. 
 
Members discussed the option of blocking student registration and the 
merits of having an active advising process to direct student course 
selection. 
 
A member asked if Council would be voting on whether they agree 
with the principle of these proposed changes. 
 
The Chair of CCPS noted that the vote would be on principle. 
 
A member noted that they would vote against the proposed changes 
because there are too many unanswered questions about how it will 
all work and about delinking all courses. 
 
A member said they would be voting in favour of the proposed 
changes, adding that these debates regarding reforming GenEd have 
previously taken place in Council and in town halls. 
 
A member requested that CCPS bring the proposed changes back 
with a rationale. 
 
A member said that they would be comfortable taking these proposed 
changes as an announcement of what we should be working on, 

adding that the purpose of GenEds could serve as intellectual 
foundation building rather than mere scaffolding. 
 
A member, who is an undergraduate student, noted that the rules 
around GenEd should not present students with institutional barriers 
or disincentives for staying at York. 
 
A member noted their concern about some of the proposed GenEd 
rules in light of the scheduling and logistical challenges faced by 
smaller programs trying to attract students. 
 
A member noted that the value of GenEd is tied to writing and critical 
thinking—skills that LA&PS students need to develop. 
 
A member noted that the proposed changes need to be fleshed out 
and debated more extensively. 
 
The Chair of CCPS thanked members for their comments and 
withdrew the motion. 
 
Presentation: Open Access 
 
The Chair suggested returning to the previous item on the agenda 
regarding Open Access and called on members of the Open Access 
Steering Committee to speak to Council. 
 
The Steering Committee members provided an overview of their 
project of making scholarship in a variety of different ways freely 
available on public internet without financial and legal barriers to 
academic communities and the public at large. 
 
They explained that their Committee was formed in 2016 in response 
to the demand for open access on the part of the tri-agencies. 
 
They noted that the mandate of the Committee is to raise awareness, 
support dissemination, and develop frameworks through infrastructure 
and education, adding that it is their responsibility to develop open 
access policies at York and ensure that they are in alignment with tri-
agencies policies. 
 
The presenters discussed the wide range of norms and practices in 
existing disciplines in regards to research distribution and 
dissemination.  
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They noted their ongoing efforts to develop resources for researchers 
to better understand their dissemination rights in relation to the 
imperatives and practices of publishers and publication companies. 
 
The Chair invited questions from members. 
 
A member asked how open access applies to making research data 
accessible. 
 
The presenters noted that this iteration of open access does not cover 
data sharing, but it is something that will be explored down the line.  
 
A member asked if the Steering Committee is exploring open access 
issues as they relate to publishing a chapter in an edited anthology, 
noting that they recently published a chapter with a reputable 
university press only to discover that their contract stipulated they sign 
away copyright ownership. 
 
The presenters noted that it is essential to build awareness of the ways 
that authors’ rights must be protected in balance with open access. 
 
Members and presenters discussed the varieties of open access in 
the context of many larger publishers beginning to offer paid open 
access. 
 
The Chair thanked the presenters and encouraged all Council 
members to come to the Open Access town hall on February 14th. 
 
The Chair invited the Chair of CCPS to continue with items for action. 
 
Item for Action: Change to Existing Degree – Honours Minor in 
Japanese Studies 
 
Motion seconded and approved. 
 
Item for Action: Major Change to Existing Degree/Program – Closure 
of Multicultural Indigenous Program 
 
Motion seconded and approved. 
Item for Action: Major Change to Existing Degree/Program – Human 
Rights and Equity Studies Program 
 

Members discussed the extent of the collegial consultations that took 
place and the curriculum changes that were made in response to 
consultations, the CPR, and students’ interests. 
 
A member noted that they were required to consult everyone in the 
process of tightening up the curriculum based on the CPR and 
learning outcomes. 
 
Members discussed the clean-up of cross-listed courses and whether 
the learning outcomes of the courses in question overlapped. 
 
The Chair asked members for a 15-minute extension to finish all items 
on the agenda. 
 
Members approved the extension.  
 
The Chair noted that one of the compromises in the proposal was to 
introduce a course credit exclusion.  
 
He asked whether that would be something that could be introduced 
as a friendly amendment.  
 
The Chair of CCPS noted that they would accept a friendly 
amendment. 
 
The Chair asked for a vote on the friendly amendment proposal that 
introduces the course credit exclusion for the courses where the 
contents seem to overlap.  
 
The motion carried. 
 
 
Item for Action: Minor Change to Existing Degree/Program – 
Certificate in Anti-Racist Research and Practice 
 
Motion seconded and approved. 
 
 
Item for Action: Minor Change to Existing Degree/Program – 
Certificate in Refugee and Migration Studies 
 
Motion seconded and approved. 
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Item for Action: Minor Change to Existing Degree/Program – 
Certificate in Indigenous Studies 
 
Motion seconded and approved. 
  
Item for Action: Major Change to Existing Degree/Program – 
Department of Humanities – Closure of European Studies 
 
Motion seconded and approved. 
 
Item for Action: Major Change to Existing Degree/Program – 
Department of Humanities – Closure of United States Studies 
 
Motion seconded and approved. 
 
Consent Agenda 
 

c) Committee on Teaching, Learning and Student Success 
 
In the absence of the Committee Chair, the Committee Secretary 
presented this item. 
 
Members agreed that it was a good idea to include a representative 
from Academic Advising as an ex-officio member of CTLSS. 
 
 
11. Other Business for Which Due Notice Has Been Given 
 
 
12. Adjournment 
 
It was moved, seconded, and passed to adjourn. 
 
 
______________________ 
Markus Reisenleitner, Chair of Council  
 
______________________ 
Colin McMahon, Secretary of Council 
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February 2019 
 
ITEMS FOR INFORMATION (3) 
 
1.   Request for Nominations – Liberal Arts & Professional Studies Standing Committees 
 
The Executive Committee would like to announce that there is request for nominations for 
faculty members to serve on the Liberal Arts & Professional Studies Faculty Council, and its 
standing committees effective July 1, 2019.  
 
Please be reminded that, where applicable, members elected-at-large will not be from the same 
School/Department. For detailed information on standing committee membership requirements 

please click to review the  Council's Rules and Procedures (PDF). 
 

Vice-Chair of Council 
(1 vacancy, full-time faculty) 

 

• The Vice-Chair of the Council shall be elected from the members of the Council for a 
one-year term. The Vice-Chair is the Chief Teller and Chief Returning Officer for all 
elections. 

• The Vice-Chair normally assumes the Chair in the following year. 

• Should the position of Vice-Chair become vacant prior to the end of the normal term, an 
election shall be called. 

• Should the Vice-Chair-elect resign prior to the beginning of her/his term of office, an 
election for Vice-Chair shall be called.   

• The Vice-Chair presides over meetings of the Committee of the Whole. 

• http://laps.yorku.ca/office-of-the-faculty-council/rules-and-procedures-of-council/ 
 

There are currently 18 vacancies on the Standing Committees of Council for 2019 – 2020 as 
follows:  
 

Executive Committee 
(2 vacancies, Full-Time Faculty) 

 

• Three (3) Year Term 

• Normally meet on the last Wednesday of each month from 12:00pm – 2:00pm 

• http://www.yorku.ca/laps/council/faculty/exec.html 
 

Continuing Members: 
Andrea Davis, HUMA 

Nelson Waweru, ADMS 
Peter Khaiter, ITEC 

Robert Kenedy, SOCI 
 

 

Executive Committee Report to Council  
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Academic Policy and Planning Committee 
(2 vacancies, Full-Time Faculty) 

 

• Three (3) Year Term 

• Normally meet on the third Wednesday of each month from 1:00pm – 3:00pm 

• http://council.laps.yorku.ca/committees/committee-on-curriculum-curricular-policy-and-
standards/ 

Continuing Members: 
Joanne Magee, ADMS 

Joseph Keeping, HUMA 
Paul Baxter, SOSC 

Maria Figueredo, DLLL 
Nirupama Agrawal, ADMS 

 
 
 

Committee on Curriculum, Curricular Policy and Standards 
(2 vacancies, Full-Time Faculty) 

 

• Three (3) Year Term 

• Normally meet on the first Wednesday of each month from 12:00pm – 2:00pm 

• http://www.yorku.ca/laps/council/faculty/policy_planning.html 
 

Continuing Members: 
Jonathan Obar, COMN 
John Simoulidis, SOSC 

Elizabeth Dauphinee, POLS 
Christian Marjollet, FR 

Kerry Doyle, WRIT 
 

 
 

Tenure and Promotions Committee 
(4 vacancies, Tenured Faculty) 

 

• Three (3) Year Term 

• Will meet several times during the months November to June in three rotating panels, 
usually Wednesdays or Thursdays. The Committee of the Whole normally meets on 
Thursdays four to five times a year. 

• http://www.yorku.ca/laps/council/faculty/tenure.html 
 

Continuing Members: 
Andrea McKenzie, WRIT 

Hyun Ok Park, SOCI 
Brenda Spotton Visano, ECON 

Naomi Couto, SPPA 
James Sheptycki, SOSC 
Molly Ladd-Taylor, HIST 

Steven Bailey, HUMA 
Alicia Turner, HUMA 
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Mustafa Karakul, ADMS 

Marina Erechtchoukova, ITEC 
Ranu Basu, GEOG 

 
 
 

Committee on Teaching, Learning and Student Success 
(No vacancies) 

 
 
 

Committee on Research Policy and Planning 
(2 vacancies, Full-Time Faculty) 

 

• Three (3) Year Term 

• Normally meet on the third Wednesday of each month from 1:00pm – 3:00pm 

• http://council.laps.yorku.ca/committees/committee-on-research-policy-and-planning/  
 

Continuing Members: 
Kean Birch, GEOG 

Ratiba Hadj-Moussa, SOCI 
Marcel Martel, HIST 

Cynthia Wright, GSWS 
Rosemary Coombe, SOCI 

 
 
 

Committee on Student Academic Petitions and Appeals 
(9 vacancies, Full-Time Faculty) 

 
 

• Two (2) year term 

• Normally meet every Monday, Tuesday, Wednesday & Thursday in four rotating panels. 
This Committee meets during the summer months.  

• http://www.yorku.ca/laps/council/faculty/petitions_com.html 
 

Continuing Members: 
Deborah Davidson, SOCI 

Laura Kwak, SOSC 
Louise Morrison, FR 
Mary Goitom, SOWK 
Tuulia Law, SOSC 

Stefan Rodde, PHIL 
Mark Podolsky, HRM 

 
 
At the April meeting of Council, nominations will be approved.  For information on the full 
composition of the Liberal Arts & Professional Studies seats on Senate, please review Appendix 
A. 
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2. Request for Nominations - Liberal Arts & Professional Studies Full-Time Faculty 

Representatives on Senate  
 
The Executive Committee would like to announce that there is a request for nominations for 
members to serve as Liberal Arts & Professional Studies representatives on Senate, effective 
July 1, 2019.  
 

• Seven (7) Vacancies for Full-time Faculty for a Three (3) Year Term 

• Details regarding meeting dates and times are posted on the Senate Website: 
http://www.yorku.ca/secretariat/senate/index-senate.html.  

 
Continuing elected at-large members: 

 
Andrea Medovarski, HUMA 

Joanne Magee, ADMS 
Ruth Koleszar-Green, SOWK 

Leslie Sanders, WRIT 
Ricardo Grinspun, ECON 
Richard Wellen, SOSC 

Markus Reisenleitner, HUMA 
 
At the April meeting of Council, nominations will be approved.  For information on the full 
composition of the Liberal Arts & Professional Studies seats on Senate, please review Appendix 
A. 
 
 
 
3. Request for Nominations: Liberal Arts & Professional Studies Faculty Representative 

on the Senate Executive Committee (1 vacancy)  
 
The Executive Committee would like to announce that there will be a request for nominations for 
members to serve as Liberal Arts & Professional Studies Full-Time Faculty representative on 
the Senate Executive Committee effective July 1, 2019, for a three-year term.   
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Appendix A 
 
Full-Time Faculty representatives on Faculty Council Standing Committees on Senate Committees.  
 

2019-2020 Faculty Council Committees and  
LA&PS Representatives on Senate Committees 

 
Chair of Council (1) 

Last Name First Name Department/School Area Term Start Term End 

Derayeh Minoo DES Social Sciences July 1, 2019 June 30, 2020 

 
Vice Chair of Council (1) 

Last Name First Name Department/School Area Term Start Term End 

Vacancy    July 1, 2019 June 30, 2020 

 
Executive Committee (6 Faculty + 3 Students) 

Last Name First Name Department/School Area Term Start Term End 

Davis Andrea HUMA Humanities July 1, 2017 June 30, 2020 

Waweru Nelson ADMS Professional Studies July 1, 2017 June 30, 2020 

Khaiter Peter ITEC Professional Studies July 1, 2017 June 30, 2020 

Kenedy Robert SOCI Social Sciences July 1, 2018 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

 
Academic Policy and Planning Committee (7 Faculty + Two Students) 

Last Name First Name Department/School Area Term Start Term End 

Magee Joanne ADMS Professional Studies July 1, 2017 June 30, 2020 

Keeping Joseph HUMA Humanities July 1, 2017 June 30, 2020 

Baxter Paul SOSC Social Sciences July 1, 2018 June 30, 2021 

Figueredo Maria DLLL Humanities July 1, 2018 June 30, 2021 

Agrawal Nirupama ADMS Professional Studies July 1, 2018 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

 
 
 

 Executive Committee Report to Council 
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Committee on Curriculum, Curricular Policy and Standards (7 Faculty + 2 Students) 

Last Name First Name Department/School Area Term Start Term End 

Obar Jonathan COMN Social Sciences July 1, 2017 June 30, 2020 

Simoulidis John SOSC Social Sciences July 1, 2017 June 30, 2020 

Dauphinee Elizabeth POLS Social Sciences July 1, 2017 June 30, 2020 

Marjollet Christian FR Humanities July 1, 2018 June 30, 2021 

Doyle Kerry WRIT Humanities July 1, 2018 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

 
Tenure and Promotions Committee (15 Faculty + 6 Students) 

Last Name First Name Department/School Area Term Start Term End 

McKenzie Andrea WRIT Humanities July 1, 2017 June 30, 2020 

Park Hyun Ok SOCI Social Sciences July 1, 2017 June 30, 2020 

Spotton Visano Brenda ECON Social Sciences July 1, 2017 June 30, 2020 

Couto Naomi SPPA Social Sciences July 1, 2017 June 30, 2020 

Sheptycki James SOSC Social Sciences July 1, 2017 June 30, 2020 

Ladd-Taylor Molly HIST Humanities July 1, 2018 June 30, 2021 

Bailey Steven HUMA Humanities July 1, 2018 June 30, 2021 

Turner Alicia HUMA Humanities July 1, 2018 June 30, 2021 

Karakul Mustafa ADMS Professional Studies July 1, 2018 June 30, 2021 

Erechtchoukova Marina ITEC Professional Studies July 1, 2018 June 30, 2021 

Basu Ranu GEOG Social Sciences July 1, 2018 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

 
Committee on Teaching, Learning and Student Success (9 Full-Time Faculty + 1 Contract Faculty + 2 Teaching 
Assistants + 3 Students) 

Last Name First Name Department/School Area Term Start Term End 

Pelham Judy PHIL Humanities July 1, 2017 June 30, 2020 

Ophir Ron HRM Professional Studies July 1, 2017 June 30, 2020 

Davies Megan SOSC Social Sciences July 1, 2017 June 30, 2020 

Ouedraogo Awalou DES Social Sciences July 1, 2018 June 30, 2021 

Sufrin Jon WRIT Humanities July 1, 2018 June 30, 2021 

Singh Jakeet POLS Social Sciences July 1, 2018 June 30, 2021 
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Colby Gordana ECON Social Sciences July 1, 2018 June 30, 2021 

Roburn Shirley COMN Social Sciences July 1, 2018 June 30, 2021 

Nijhawan Shobna DLLL Humanities July 1, 2018 June 30, 2021 

 
Committee on Research Policy and Planning (7 + 2 Students) 

Last Name First Name Department/School Area Term Start Term End 

Birch Kean GEOG Social Sciences July 1, 2017 June 30, 2020 

Hadj-Moussa Ratiba SOCI Social Sciences July 1, 2017 June 30, 2020 

Martel Marcel HIST Humanities July 1, 2018 June 30, 2021 

Wright Cynthia GSWS Humanities July 1, 2018 June 30, 2021 

Coombe Rosemary SOCI Social Sciences July 1, 2018 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2022 

Vacancy    July 1, 2019 June 30, 2022 

 
Committee on Student Academic Petitions and Appeals (16 Faculty + 8 Students) 

Last Name First Name Department/School Area Term Start Term End 

Davidson Deborah SOCI Social Sciences July 1, 2018 June 30, 2020 

Kwak Laura SOSC Social Sciences July 1, 2018 June 30, 2020 

Morrison  Louise FR Humanities July 1, 2018 June 30, 2020 

Goitom Mary SOWK Professional Studies July 1, 2018 June 30, 2020 

Law Tuulia SOSC Social Sciences July 1, 2018 June 30, 2020 

Rodde Stefan PHIL Humanities  July 1, 2018 June 30, 2020 

Podolsky Mark HRM Professional Studies July 1, 2018 June 30, 2020 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 

Vacancy    July 1, 2019 June 30, 2021 
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Elected-At-Large LA&PS Faculty Representatives on Senate (14 Full-Time Faculty + 2 Contract Faculty)* 

Last Name First Name Department Term Start Term End 

Medovarski Andrea HUMA July 1, 2017 June 30, 2020 

Magee Joanne ADMS July 1, 2017 June 30, 2020 

Koleszar-Green Ruth SOWK July 1, 2017 June 30, 2020 

Sanders Leslie WRIT July 1, 2018 June 30, 2021 

Grinspun Ricardo ECON July 1, 2018 June 30, 2021 

Wellen Richard SOSC July 1, 2018 June 30, 2021 

Reisenleitner Markus HUMA July 1, 2018 June 30, 2021 

Vacancy   July 1, 2019 June 30, 2022 

Vacancy   July 1, 2019 June 30, 2022 

Vacancy   July 1, 2019 June 30, 2022 

Vacancy   July 1, 2019 June 30, 2022 

Vacancy   July 1, 2019 June 30, 2022 

Vacancy   July 1, 2019 June 30, 2022 

Vacancy   July 1, 2019 June 30, 2022 

*Chairs/Directors of each academic department/school are automatically LA&PS Senators 
 
Faculty-Based Representatives on Senate Committees 

Committee of 
Senate  Name Department/School Term Start Term End 

APPRC Joanne Magee Administrative Studies    July 1, 2017 June 30, 2020 

Honorary Degrees  Laura Kwak Social Science July 1, 2018 June 30, 2021 

Executive Vacancy  July 1, 2019 June 30, 2022 
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Self-nominations opened for the 2018/2019 LA&PS Decanal Search Committee on November 9, 2018 and closed 
November 19, 2018. The call was widely advertised via emails (November 9, 15, 16, 19) to LA&PS contract faculty, full-
time faculty and staff (YUSA & CPM), and via posts on yFile, the York and LA&PS event pages, and the LA&PS website.  
 
SCOLAPS advertised the call for nominations to undergraduate students and YUGSA to graduate students.  
 
The graduate student was selected by the method that YUGSA deemed most democratic for its constituency.  
 
All remaining positions were subject to eVoting, which ran November 22-30, 2018. Invitations to vote and nominee 
information packages went out on November 22, with reminders sent on November 28 and 30, 2018. The top vote getter 
from each of the contract faculty, non-academic staff, undergraduate, and student categories were elected to the 
Committee. In the full-time faculty category, the two top vote getters from each section of the Faculty (Humanities, Social 
Sciences, and Professional Studies) were elected to the Committee, along with the top vote getter from the remaining 
pool of full-time faculty nominees. 
 
The LA&PS Executive Committee approved the composition of the Decanal Search Committee, ensuring that it reflects 
the Faculty’s diversity as stipulated in the Search Committee guidelines. 
 
Provisional results were announced in the December 6, 2018 Special Meeting of Council, pending approval of the 
President’s Office. Approval has since be obtained and no changes were made to the Committee. The Presidential 
appointments of a non-voting Secretary and a full-time faculty member from outside LA&PS were confirmed January 22, 
2019. 
 

2018-2019 Decanal Search Committee Composition 
Constituency 

Last Name 
First 
Name Department/School Area 

Provost & VP Academic Philipps Lisa N/A N/A 

Secretary (non-voting) Chodak Marla N/A N/A 

Full-Time Faculty (non-LA&PS) Skinner Harvey Psychology Faculty of Health 

Full-Time Faculty Cho Lily English Humanities 

Full-Time Faculty Davis Andrea A. Humanities Humanities 

Full-Time Faculty Glasbeek Amanda Social Science Social Sciences 

Full-Time Faculty Goldring Luin Sociology Social Sciences 

Full-Time Faculty Lawrence Bonita Equity Studies Social Sciences 

Full-Time Faculty Liaskos Sotirios Information Technology Professional Studies 

Full-Time Faculty Rusetski Alexander Administrative Studies Professional Studies 

Contract Faculty Steeles Carolyn N/A N/A 

Non-Academic Employee Wilson-Franks Paulette N/A CPM 

Undergraduate Student Jamma Isa Abdi N/A N/A 

Graduate Student Triki Dhouha N/A N/A 

 Decanal Search Committee 
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Committee on Curriculum, Curricular Policy and Standards  

Items for Action (5) 

Major Modification 

School of Administrative Studies 

1. Closure of the Major Minor in Bachelor of Disaster and Emergency 
Management (BDEM) 

There are currently 3 students in the BDEM Major Minor degree program.  
The BDEM currently offers several options, the Major/Minor option does not add much 
to students. The following versions of the BDEM are offered:  

The Bachelor of Disaster and Emergency Management (BDEM) Specialized 
Honours  
The Bachelor of Disaster and Emergency Management (BDEM) Honours  
The Bachelor of Disaster and Emergency Management (BDEM) Double Major 
The Bachelor of Disaster and Emergency Management (BDEM) Ordinary  
The Bachelor of Disaster and Emergency Management (BDEM) Major Minor  
The Minor in Disaster and Emergency Management  
Professional Certificate in Emergency Management 

All students currently in the Bachelor of Disaster and Emergency Management (BDEM) 
Major Minor will continue and finish their studies as planned, all courses will continue to 
be offered to satisfy credit requirements.  
New students will not be admitted into the program. Students continue to have the 
option of doing the BDEM ordinary, double major, honours or specialized honours.  
Students can also pursue a minor in DEM or a professional certificate.  Removal of the 
Major/Minor is more of a housekeeping change.  
 

Minor Change to Existing Programs 

School of Administrative Studies 
 

2. Disaster and Emergency Management, Specialized Honours, Major and 
Minor 

 
The proposed changes to the calendar for the BDEM (Honours, Major and Minor) 
consist of the addition of AP/DEMS 1701 3.00 as a core course, and additional courses 
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that students can select from.  It also rearranges the way the courses appear – rather 
than being divided according to third and fourth year, we are suggesting a division 
based on DEMS vs. non-DEMS courses. 
The undergraduate programs in Disasters and Emergency Management are relatively 
new. The CPR for the program was recently concluded and in response to some of the 
suggestions, the School and the area has performed a comprehensive revision. The 
Degree level expectations, program learning objectives and degree requirements and 
assessments remain the same due to the nature of the changes made. The revision 
resulted in the following set of changes: 

1) A new introductory course has been developed to better introduce students to 
the broad concepts in the field. AP/DEMS17013.00 Disaster Case Studies cross 
listed AP/ADMS1701 3.00; 

2) As a result of having the new rubric DEMS, major credits are divided into 
required core courses, DEMS courses and non DEMS courses related to 
disasters and emergency topics; 

3) The Bachelor of Disaster and Emergency Management (BDEM) Specialized 
Honours had 57 Cr in the major and now has 66 (used to have 24 Cr of free 
choice, now has 15 Cr); 

4) The Bachelor of Disaster and Emergency Management (BDEM) Honours had 48 
Cr in the major and now has 57 (used to have 33 Cr of free choice, now has 24 
Cr); 

5) The Bachelor of Disaster and Emergency Management (BDEM) Double Major 
had and continues to have 48 Cr in the major; 

6) The Bachelor of Disaster and Emergency Management (BDEM) Ordinary had 33 
Cr in the major and now has 51 Cr (used to have 18 Cr of free choice, now has 
none); 

7) The Bachelor of Disaster and Emergency Management (BDEM) Major Minor has 
been removed from the calendar and is a version of the program that can be 
retired; 

8) The Minor in Disaster and Emergency Management had and continues to require 
33 Cr; 

9) All BDEM programs continue to require 21 Cr of general education and 18 Cr 
outside the major, any course on top of those 18 Cr are identified as ‘free choice’. 

Department of Humanities 

3. Black Canadian Studies Certificate 

The department proposed the following changes to the certificate: 
Change certificate type to include a consecutive entry point. 

• this change makes the program available to both current York students and to 
students who have completed a degree or are otherwise admissible to York 
who wish to pursue the certificate as a direct-entry/stand-alone option.  

• The change to include consecutive entry responds to requests by 
professionals and community members for access to the certificate by 
broadening the entry options for students.  
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• This change enriches the certificate’s identity by making studies about Black 
Canada available to a wide range of students, including those for whom such 
studies were not available previously. The certificate will be enriched by the 
inclusion of a wider scope of students both in terms of age and experience. 

• This change increases the certificate’s impact in building autonomy and 
professional capacity by making accessible to a larger population “knowledge 
of black cultures in  

• Canada critical to a wide range of professional fields (educational and social 
service sectors, journalism, media, the arts and public policy).”  

 
Replace references to AP/MIST 4052 3.00 with its equivalent AP/PPAS 4052 
3.00 Race, Ethnicity and Social Policy. 

• The Multicultural and Indigenous Studies program no longer exists but this 
course, which was previously cross-listed, is still being offered by the 
Department of Public Policy and Administration. 

• Removing references to courses in Multicultural and Indigenous Studies is 
necessary to clarify and update certificate requirements for students. 

 
4. Children, Childhood and Youth 

 
The department proposed the following changes: 
Addition of a new alternative to the core AP/CCY 3999 6.00 course in the CCY core 
curriculum. 

This course offers an alternative stream to the core AP/CCY 3999 6.00 course, 
one that takes a humanities approach to the social and textual production of 
children’s literature and social and cultural artefacts. It combines literary 
criticism with participatory research methodologies developed within Childhood 
Studies. 
This course abandons “adult-centred” theorizations about children’s literature 
and addresses children’s lived experiences. In anticipation of the 4th year CCY 
capstone course (AP/CCY 4999 6.00), it encourages the involvement of young 
people as peer researchers who are social agents, cultural producers, experts 
on their own lives. 
This course enhances the EE learning objectives of the program by offering 
hands-on learning experience in archives and special collections; Students 
apply knowledge from Children, Childhood & Youth core courses to the study of 
the social and textual production of children’s literature from a range of cultural 
and social contexts, and to the research methods and methodologies for 
working with children and youth. 

 
 
 
School of Human Resources Management 
 

5. Human Resources Management, Minor 
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The department is proposing a change to the calendar description: The HRM Minor program 
may be combined with an approved program that offers a major/minor option in six different 
faculties. We would like to add Glendon to the list of approved faculties in the calendar 
description. 
 
Glendon students are not permitted to combine their major program with a minor in LA&PS. 
However, Glendon has a petition process in place for those students who wish to add a minor 
outside their faculty. Previously, Glendon students have contacted the School of HRM for a 
letter of support as part of their petition. The School’s director, David Doorey, had granted 
permission for these students to add the HRM minor. Adding Glendon to the list of approved 
faculties will clarify to interested students that with the approval of their home faculty, they may 
enrol in the minor. 

 
The HRM program and its related courses are unique within the university. There is no overlap 
between HRM and any program currently offered through Glendon. Therefore, we would like to 
add Glendon to the list of approved faculties for the Minor. 
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Committee on Curriculum, Curricular Policy and Standards  

 

Consent Agenda  
February 2019 
 

New Course 

AP COMN 3780 3.00 Media and Environment 
AP COMN 4750 3.00 Approaching Indigenous Media 
AP COMN 4755 3.00 Indigenous Media in the Canadian Context 
AP CCY 3998 6.00 Research Methods with Children’s Literature  
AP HUMA 3603 3.00 Vienna: City of Appearances 
AP HUMA 4301 3.00 Indigene & African Diaspora Horror/Crime  
AP HUMA 4302 3.00 African Diaspora and Indigenous SciFi  
AP HUMA 4135 6.00 Playtime  
AP HUMA 4157 3.00 The Global Circulation of Knowledge 
AP SOCI 1000 6.00 Skills for Success in Sociology 

Change to Existing Course 

AP FR 2082 3.00 Oral Communication in French                                             
AP FR 2100 6.00 Introduction to the Linguistic Study of French                
AP FR 3082 3.00 Advanced Oral Communication in French                        
AP FR 4090 6.00 Language and Techniques of Communication                
AP FR 4112 3.00 Linguistic Perspective on the History of French                            
AP FR 4122 3.00 Models of Second Language Acquisition                          
AP FR 4123 3.00 Technologies and Language Learning                                 
AP FR 4142 3.00 French Pragmatics                                                                                  
AP FR 4152 3.00 French Phonetics and Morpho-syntax                               
AP FR 4183 3.00 French-Based Creoles                                                              
AP FR 4222 3.00 Francophone World: Contemp. Issues 
AP HUMA 4228 3.00 Nature in Narrative  
AP HUMA 3226 3.00 Representations of Nature 
AP HUMA 3675 6.00 Fantastic Journeys in Western and Eastern Literature and Film 
AP HUMA 3688 3.00 Holocaust Literature of Children and Youth 
AP HUMA 4306 6.00 Imagining Slavery and Freedom  
AP SOCI 3060 6.00  Sociological Perspectives on Social Psychology 
AP SOCI 3652 3.00  Corrections/Alternative Forms of Justice 
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Reactivated Courses 

AP POLS 4420 3.00  People Power and Colour Revolutions 
 
 
 
A consent agenda item does not involve new programs, significant new principles, or 
new policies. These proposals are clearly identified on the notice of the meeting as 
consent agenda items.  Full proposal text is not reproduced in the hardcopy agenda 
package. Proposal texts are available upon request. 
 
A consent agenda item is deemed to be approved unless, prior to the commencement 
of a meeting, one or more members of Council advises the chair of a request to debate 
it  
 
Please contact the Secretary to the Committee (apccps@yorku.ca) if you have any 
questions regarding the changes to existing courses section.  
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February 2019 
 
ITEM FOR INFORMATION (1) 
 
1.   Recommended Text for inclusion in Unit Standards 
 
 
Background: 
 
The Tenure and Promotions Policy, Criteria and Procedures specify the need for “unit 
standards” amplifying and applying the University criteria for tenure and/or promotion (excerpt 
below, emphasis added). 
 
      H. Temporal Equity 
 

1. Any changes to the procedures set out herein, or to the University’s criteria or standards, 
shall of necessity evolve slowly and incrementally. Every Faculty and (where 
appropriate) department/division/school shall from time to time establish explicit written 
standards on the basis of which the University criteria for tenure and/or promotion 
shall be amplified and applied. 

 
Many units include in their Unit Standards, text addressing parts of the process, e.g., the 
process of forming the File Preparation and Adjudicating Committees. Since the process of 
forming committees and preparing files (as distinct from the unit’s interpretation of the 
benchmark criteria) are universal, any rephrasing and interpreting of these universal criteria 
introduces a risk that the rewritten text differently or imperfectly represents the original text. To 
eliminate this risk, and to explicitly link the relevant procedures in the University criteria to the 
procedural context relevant for the unit standards, the Faculty T&P Committee recommends the 
following standard text be used in drafting unit standards. 
 
 
Proposed Text: 
 
This statement of our Unit Standards articulates our discipline-specific interpretations of the 
criteria and definitions from the Tenure and Promotion Policy, Criteria and Procedures. 
These Unit Standards are to be read within the framework set by the University Tenure and 
Promotions Policies, Criteria and Procedures (last amended October 2017) and the Tenure and 
Promotions – Alternate Stream Document (last amended May 2007). The University T&P 
Policies, Criteria and Procedures document contains  information for the File Preparation 
Committee (Section F.3.1), including its Composition (F.3.1.a), its roles and responsibilities 
(F.3.1.b and c), and details on how to compile the components of the file. The University criteria 
contain as well, information for the Adjudication Committee in Section F.3.2, including its 
composition (F.3.2.d), a broad statement of its roles and responsibilities (F.3.2.c), and additional 
guideline information. 

Tenure and Promotions Committee Report to Council 

23



Memorandum 
 
To:   Members of LA&PS Faculty Council 
 
From:   Lisa Philipps, Provost and Vice-President Academic 
   Chair, LA&PS Dean Search Committee 

Date: February 7, 2019 
 
Subject: Position Description for Dean of LA&PS: Invitation for Input  
 
 
 
 
Dear colleagues: 
 
As you know, a search committee has been established to provide a recommendation to the 
President with regard to the appointment of the next Dean of the Faculty of Liberal Arts & 
Professional Studies, with an appointment anticipated effective July 1, 2019 or as soon as 
possible thereafter.  I am chairing the committee, and its members are listed at the end of this 
communication. 
 
The search committee has retained the services of an experienced executive search 
consultant, Heather Ring of Caldwell Partners, to assist us in proactively presenting this 
exciting opportunity to potential candidates and in canvassing widely nationally and 
internationally, within and beyond academia, for outstanding applicants.  
 
An advertisement of the position has been placed in a range of venues; and the search 
committee is now working with our consultant towards the development of a draft position 
description. This is a very important document intended to serve two major purposes: first, to 
provide potential candidates with an understanding of the Faculty and the University 
(strengths and distinctive aspects, opportunities and challenges, and aspirations for the 
future), the responsibilities of the Dean, and the experiences, skills, qualifications, capacities, 
etc. we are seeking in the next Dean; and second, to provide the search committee with a 
“measure” against which to assess the applications of potential candidates.      
 
Before finalizing this draft position description, we would welcome input from members of 
LA&PS Faculty Council, including faculty, staff and student members, on the attached draft 
document – in particular on whether it clearly and effectively presents to potential candidates 
the Faculty’s strengths, challenges, and opportunities and the qualifications and 
characteristics sought in candidates.   
 
The members of the search committee very much appreciate the Faculty Council’s 
willingness to accommodate our request for an opportunity to meet with Council at its 

OFFICE OF THE  
PROVOST & VICE-
PRESIDENT 
ACADEMIC 
 
4700 Keele St. 
Toronto Ontario 
Canada  M3J 1P3 
Tel  416 736 5280 
Fax 416 736 5876 
 
vpacademic.yorku.ca 
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meeting on February 14, to engage in an open discussion of the draft position description, as 
well as to hear any other questions or comments you may have on the search at this time.  We 
hope that you will be able to join us for this discussion.  The document will be revised based 
on input. 
   
For any Council members who are unable to participate in the discussion on February 14, or 
who prefer to communicate their input in writing, written comments are welcome and can be 
sent to the committee’s secretary, Marla Chodak at mchodak@yorku.ca, by 9:00 AM on 
Wednesday, February 27.  The input will be shared with the search committee.  
 
On behalf of the search committee, thank you for taking the time to review the draft position 
description and provide input.  I look forward to the discussion on February 14.  
 
We would also welcome suggestions from members of the LA&PS community of potential 
candidates who might be approached by the search consultant; such suggestions can be sent 
in confidence directly to the consultant at hring@caldwellpartners.com.  
 
Yours truly, 
 
 
 
 
 
cc: LA&PS Dean Search Committee  
  
 
Members of the Search Committee: 
Lisa Philipps, Provost & Vice-President Academic, Chair 
Lily Cho, English 
Andrea Davis, Humanities  
Amanda Glasbeek, Social Science 
Luin Goldring, Sociology 
Bonita Lawrence, Equity Studies 
Sotirios Liaskos, Information Technology 
Alexander Rusetski, Administrative Studies 
Carolyn Steele, Contract Faculty 
Harvey Skinner, Psychology Department, Faculty of Health (President’s designate) 
Paulette Wilson-Franks, Manager, Faculty Affairs (staff member) 
Issa Abdi Jamaa (undergraduate student) 
Dhouha Triki (graduate student) 
Marla Chodak, Provost’s office (non- voting secretary) 
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The Organization 

Established in 1959 and now the third-largest university in Canada, York University enjoys an inter-

national reputation as an engaged institution committed to providing a broad demographic of students 

with access to a high-quality, research-intensive university. As such it represents a unique space in 

higher education, linking together access, connectedness, excellence, and impact. York University 

champions new ways of thinking that drive teaching and research excellence. Meaningful and some-

times unexpected careers result from cross-disciplinary programming, innovative course design, and 

diverse experiential education opportunities. 

Known for its dedication to social justice, York is a comprehensive university with 11 Faculties and 

Schools, 25 research centres, and 280 global partnerships; it has several campuses in the Greater 

Toronto Area and internationally. With a community of 55,000 students, over 6,000 faculty, librarians 

and staff, and more than 300,000 alumni, York is proud to be one of the most diverse universities in 

Canada. 

The vision and priorities of the University are set out in the University’s Strategic Priorities 

yorku.ca/strategicpriorities and its Academic Plan 2015-2020 yorku.ca/UAP.pdf, shaped by values as a 

progressive, inclusive, equitable and sustainable community. Students receive the education they need 

to create big ideas that make an impact on the world. York students and graduates push limits, achieve 

goals and find solutions to the world’s most pressing social challenges, empowered by a strong 

community that opens minds.  

Unique and Exceptional Programs: York University’s strength has always been exceptional programs, 

of which there are more than 200 from which to choose. York is home to many of Canada’s top-ranked 

programs, including the only Space Engineering program in the country, a new Global Health program, 

and a cross-disciplinary Digital Media program that integrates science, technology, communications, 

and the visual, performing, and media arts. The University’s professional schools are consistently 

ranked among the best in the world. Employers know that a York degree is a promise of essential skills 

and deep knowledge: 87% of graduates are hired within six months of graduation. 

Teaching & Learning Innovation: York pushes the boundaries of teaching with innovative course 

design, progressive learning settings and a diverse range of work-based and community-based experi-

ential learning opportunities. This broader learning delivered through cross-disciplinary programming 

and blended degrees opens the doors to endless opportunities upon graduation. 94% of York’s 

professors have the highest qualifications in their fields, and many are recognized locally and 

nationally for championing learning approaches that engage and inspire students. 

Research Excellence: Home to one of the most dynamic research communities in the world, York is 

changing the way people think about everything from bees to micro satellites, bullying, and human 

migration. York’s 25 organized research centres, 39 Canada Research Chairs and 24 Distinguished 

Research Professors are leading innovations and making breakthroughs across a multitude of fields. At 

York, path-breaking research extends across traditional academic boundaries; York’s collaborative 

approach brings fresh insights and solutions to both local and global challenges. Guided by the Strategic 

Research Plan yorku.ca/SRP.pdf, research at York is research with impact.  

Faculties and Schools: York offers more than 5,000 courses through the following Faculties and 

Schools: 
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 School of the Arts, Media, Performance & Design  

 Faculty of Education 

 Faculty of Environmental Studies 

 Glendon College (bilingual federated campus) 

 Faculty of Graduate Studies 

 Faculty of Health 

 Lassonde School of Engineering 

 Faculty of Liberal Arts & Professional Studies 

 Osgoode Hall Law School 

 Schulich School of Business 

 Faculty of Science. 

The University also offers non-credit and professional development programming through the School of 

Continuing Studies. 

York University Libraries: York University’s libraries include: the Leslie Frost Library at Glendon 

College (opened 1963), the Steacie Science and Engineering Library (1965), the W.P. Scott Library 

(1971), and the Peter F. Bronfman Business Library (2003). In addition, the Osgoode Hall Law School 

houses the largest law library in the Commonwealth and works closely with York University Libraries. 

While not affiliated with York University Libraries, the Archives of Ontario relocated to York 

University’s Keele campus in 2009.  

A Welcoming Environment for Students: York is committed to seeing students thrive and succeed 

academically, socially and personally. To its students – with roots representing over 178 countries – 

York offers a welcoming, inclusive, and supportive learning environment. From its first-year transition 

program to peer and alumni mentoring and approachable professors, the entire York community is 

geared towards ensuring students are supported both before and after graduation. 

A Supportive Workplace: A dynamic, ever-changing environment, York works to create and maintain 

an inclusive, engaged, supportive workplace for its team. People who work at York are united in their 

dedication to York’s mission: the pursuit, preservation and dissemination of knowledge. Members of 

the York community share a commitment to academic freedom, social justice, accessible education, 

and collegial self-governance. 

Commitment to Diversity and Inclusion: York’s campuses are alive with the vibrancy of Canada’s 

largest and most exciting city. Its community reflects all dimensions of diversity that are protected 

under the Human Rights Code. Many of York University’s students are the first in their families to 

attend university, and many are studying full-time or part-time while also supporting families of their 

own. York promotes and builds a respectful, equitable, diverse and inclusive university community, and 

strives to be a leader in providing accessible, impartial, non-adversarial and confidential programs and 

services that uphold human rights, facilitate equitable access to opportunities and champion diversity 

and inclusion. 

The Indigenous Framework for York University: A Guide to Action: York University has an Indigenous 

Framework yorku.ca/Indigenous-Framework.pdf that sets out 10 guiding principles to advance 

Indigeneity at the University, and helps to answer calls for action as outlined in the Truth and 

Reconciliation Commission of Canada report.  
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York International Students: York has attracted a community of 6,000 international students. The 

University provides services and programs designed to ease the transition to life in Canada and at York, 

to help students succeed academically, and to prepare for graduation and beyond. York International 

provides assistance with employment and immigration matters, and offers programs to connect 

international and domestic students. A multilingual and multicultural team of senior international 

students leads a series of pre-arrival online workshops throughout the summer. The International 

Student and Scholar Services Team supports international student retention and success by offering 

expert non-academic programs and services and by fostering a dynamic global community.  

Community Engagement: Three key engagement units at York are Experiential Education, the York 

University-TD Community Engagement Centre, and the Knowledge Mobilization Unit:  

 Experiential Education is the application of theory to a concrete experience, either within the 

classroom or within the community, which advances the learning outcomes of a course or program 

and requires students to reflect upon their learning.  

 The York University-TD Community Engagement Centre is a community engagement hub in the Jane 

Finch Mall. The Centre facilitates mutually beneficial collaborations between the University and 

the Black Creek community.  

 The Knowledge Mobilization Unit supports the two-way engagement of York researchers and 

students with community partners. Under the auspices of the VP Research & Innovation and 

partnered with the United Way Greater Toronto, the KMb Unit supports knowledge brokering to 

develop research collaborations, builds capacity for knowledge mobilization through a series of 

workshops, and supports knowledge mobilization in grant applications.  

Sustainability: York’s Sustainability Strategy yorku.ca/Sustainability-Strategy.pdf underscores the 

University’s steadfast commitment to sustainability as an embedded value. It focuses on fostering a 

culture of sustainability across the community that is informed by its strengths in sustainability 

research, and that seeks to create new green spaces on York’s campuses and build on successes in 

waste diversion, carbon reduction, and sustainable procurement and operations. York’s Sustainability 

Leadership Awards program recognizes students, faculty and staff who are contributing to making York 

a leading university in sustainability. 

Multiple Campuses: York’s main campuses are located in the heart of the Greater Toronto Area, 

Canada’s largest metropolis. They include: 

 the Keele Campus, spanning 457 acres at 4700 Keele Street – home to five libraries, 92 buildings, 

athletic facilities, theatres, galleries, residences, a shopping mall, and a variety of green spaces 

 the fully bilingual Glendon campus, located in a park-like setting at 2275 Bayview Avenue – home 

to Southern Ontario's Centre for Excellence for French Language and Bilingual Postsecondary 

Education, Glendon serves 2,700 students who study at least two languages, with almost 30% of the 

campus population studying three or more. 

York also operates the Schulich Executive Education Centre at 222 Bay Street, and Osgoode Profes-

sional Development (OsgoodePD) at 1 Dundas Street West. In addition, York has an MBA campus in 

Hyderabad, India and an EcoCampus in Las Nubes, Costa Rica. The University’s operating budget is $1 

billion. 

For more information, please see www.yorku.ca. 
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The Faculty of Liberal Arts & Professional Studies 

Mission 

 The Faculty of Liberal Arts & Professional Studies (LA&PS) brings together internationally 

recognized research, a devotion to effective teaching, and a commitment to diversity, equity and 

social justice. 

 The range, global sensitivity and intensity of disciplinary and interdisciplinary degree programs are 

mirrored by the diversity and engagement of its professors and students. 

 The Faculty is dedicated to furthering its already strong research and service cultures and ensuring 

that all its many researchers bring their scholarship into the classroom and out into the community. 

 The Faculty is particularly sensitive to the aspirations of its constituent communities and the 

challenges those communities face. 

 To sustain and renew the ideals and practices of the modern university, the Faculty draws upon its 

own vibrant tradition of self-examination and reflection. 

 Committed to providing access to qualified student applicants, including non-traditional and 

international students, the Faculty of Liberal Arts & Professional Studies melds access and 

excellence. 

 

Past and Present  

Launched in 2009, LA&PS is a landmark in York's academic history, bringing together the strengths of 

two of the University's former Faculties: the Faculty of Arts and the Atkinson Faculty of Liberal & 

Professional Studies. 

York University’s largest Faculty, LA&PS is home to a rich diversity of programs in the social sciences, 

humanities and professional fields, led by award-winning faculty whose research has global impact. The 

Faculty is characterized by high-quality academic programming, interdisciplinary approaches, cutting-

edge research, outstanding teaching and learning, experiential and technology-enhanced learning, and 

community outreach. Central to the Faculty are commitments to these values: social justice, accessi-

bility, equity, diversity and inclusion, Indigenization, internationalization, collegial governance, and 

academic freedom. 

With over 23,000 undergraduate and graduate students, over 1,500 full-time and contract faculty and 

staff, and 21 academic departments and schools yorku.ca/laps/schools, LA&PS is the largest liberal arts 

faculty in Canada. The Faculty includes two of York University’s five Trudeau Fellows, eight of the 

University’s 24 Distinguished Research Professors, and about half of the University’s approximately 80 

Fellows of the Royal Society of Canada. The Faculty’s programs are affiliated with the University’s 

Colleges, which provide supports for student life through a smaller community environment. LA&PS has 

40 graduate programs and close to 90 undergraduate degree and certificate programs. Students 

participate in academic partnerships that span more than 40 countries and can choose from a wide 
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array of Summer Abroad courses. The Faculty also offers opportunities for undergraduate students to 

engage in research projects supervised by faculty members. 

QS World University Rankings by subject in 2018 put LA&PS programs in the top five in Canada in 

Communication and Media studies, Development studies, Anthropology, Law and Legal studies, Politics 

and Business Management studies, History, English and Literature studies and Geography. In addition, 

LA&PS is ranked among the Top 10 in Canada for Accounting and Finance, Economics, Modern 

Languages, Philosophy, and Sociology.  

LA&PS’ Strategic Plan, Making Choices for Our Future (2010-2020) yorku.ca/LAPS_Strategic_Plan, 

established the following five goals: 

1. A fully engaged student body committed to its own education 

2. A renewed faculty complement dedicated to teaching, research and university citizenship 

3. Diverse, innovative, adaptive, disciplinary and interdisciplinary programs serving equally individual 

students and the greater community while fostering new knowledge 

4. Strong, flexible, mutually supportive ties with local and global communities 

5. A just, appropriate, and transparent distribution of resources to enable these strategic priorities. 

 

Building upon the foundations and achievements of the current Strategic Plan, the next Dean of the 

Faculty of Liberal Arts & Professional Studies will have the opportunity to consult with the LA&PS 

community to develop the Faculty’s next strategic plan. 
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Key Relationships and Contacts  

Title:  Dean, Faculty of Liberal Arts & Professional Studies 

 

Term: The appointment is for a five-year term 

 

Reports to:  Provost and Vice-President Academic 

 

Location: Keele Campus, Toronto, Ontario 

 

The Role 

Reporting to the Vice-President Academic and Provost, the Dean is the Faculty’s chief academic and 

administrative officer, leading the Faculty in fulfilling its academic mission and its commitment to 

teaching and learning, research, and service. The Dean is also responsible the Faculty’s general 

administration, budget (in accordance with the University’s Shared Accountability and Resource 

Planning (SHARP) budget model), and future development. 

The Dean is an important member of York’s senior leadership team, contributing to the future direction 

of the University and to the achievement of the institution’s shared objectives, as articulated in York’s 

major planning documents (including the University Academic Plan, Strategic Research Plan, and 

Strategic Mandate Agreement, 2017-2020 yorku.ca/SMA-2-2017-2020.pdf). These objectives include: 

fostering a strong research culture and research intensification; attracting and retaining outstanding 

faculty, staff and students; promoting high-quality teaching and learning and an outstanding student 

experience; developing and offering innovative, distinctive, and relevant undergraduate and graduate 

programs; promoting collegial self-governance; and broadening and deepening the University’s engage-

ment with local, national, and international communities. The position of Dean requires intellectual 

leadership, organizational creativity, and the ability to engage with all constituencies of the University. 

The Dean will play a crucial role in the shared academic leadership and governance of York University. 

York University, along with the entire post-secondary system in Ontario, is challenged to provide a 

high-quality educational experience within the context of constrained funding and rapid technological 

change. The Dean must provide leadership in this environment. 

The Dean will lead the Faculty into the next phase of planning and development, building on strengths 

and advancing new directions.  
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Responsibilities 

Leadership 

 Provide strong, collegial, proactive, and progressive leadership to the Faculty, anticipating and 

taking into account financial, policy, and other contexts 

 Lead (through inclusive, transparent, consultative, and accountable processes) in developing and 

achieving priorities and plans  to support a clear and positive vision for the Faculty, in which all 

members of the community feel valued and respected 

 Recruit, retain, and engage outstanding faculty, staff, and students 

 Foster an appreciation of York’s commitment to equity, diversity and inclusion, and champion 

initiatives to promote access for, effectively serve, and enrich the experience of the diverse 

Faculty community 

 Support, build on, and effectively represent the strengths of the Faculty’s diverse population of 

faculty, staff, and students, both individually and collectively. 

 

Academic Administration and General Management 

 Lead in strategic enrolment management, developing undergraduate and graduate enrolment plans 

(in collaboration with the Provost and Vice-President Academic, Vice-Provost Academic, AVP 

Graduate, and other senior planners) as well as recruitment, admissions, and retention initiatives 

 Develop and promote the implementation of hiring priorities and plans consistent with Faculty and 

institutional priorities and directions 

 Effectively manage a balanced operating budget, including overseeing financial planning, resource 

allocation in accordance with academic priorities, and physical and technical infrastructure. 

 

Teaching, Learning, and Student Success 

 Develop and implement initiatives to increase tenure-track appointments and to gradually increase 

the share of Faculty teaching done by full-time, tenure-track faculty 

 Develop and implement initiatives to attract outstanding students to the Faculty and to support 

their transition and success, including their development as engaged and contributing citizens of 

their communities, both local and global 

 Encourage the continuing assessment and enhancement of academic programs in order to ensure: 

their academic quality; their responsiveness to the evolution of the discipline(s) and to student 

interests; and the effectiveness of their delivery to students (e.g., ensuring the effectiveness of 

technology-enhanced learning) 

 Promote an appreciation of the diversity of the Faculty’s student population (including its part-

time and adult learners) and the resulting responsibility to provide a range of learning opportu-

nities to support student success, including accessibility, flexibility of program offerings, and 

increased opportunities for funding 
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 Encourage the thoughtful and consultative development and implementation of strategies to 

expand online learning and to support the integration of experiential education opportunities into 

students’ learning. 

 

Faculty and Staff Relations 

 Establish strategies to enhance the Faculty’s ability to compete in the recruitment and retention of 

outstanding faculty and staff 

 Promote an environment of collegial openness, engagement, and equity in the Faculty, addressing 

personnel issues in an accessible and fair manner, and adopting effective, transparent, and 

collegial processes consistent, as appropriate, with relevant collective agreements 

 Understand, respect, and provide effective leadership in a unionized environment 

 Pursue opportunities to create more tenure-track positions, while promoting the inclusion of, and 

respect for, contract faculty, their concerns, and their contributions to their units and the Faculty. 

 

Research and Scholarship 

 Support research as a core activity of the Faculty and its members 

 Recognize and support the importance of graduate education to the Faculty, including 

opportunities for graduate students’ engagement in research 

 Ensure that faculty have adequate supports to accommodate research intensification 

 Promote excellence and integrity in research 

 Facilitate, support, and advocate for the diverse range of research represented in faculty and 

student work 

 Promote and enhance the Faculty’s research activity and profile; initiate strategies for support of 

research dissemination along with opportunities for the Faculty to lead and contribute to under-

standing and addressing key “real world” issues 

 Explore and support initiatives to increase research funding, working with the Vice-President 

Research & Innovation 

 Promote the integration of research and teaching, including opportunities for undergraduate and 

graduate students to engage in research and discovery. 

 

Relationships within the University 

 Effectively represent and advocate on behalf of the Faculty and its members in institutional bodies 

 Advocate on behalf of the Faculty and its needs and priorities for tenure-track appointments and 

for centrally allocated funds (in alignment with the institutional budget model), and develop 

opportunities to secure external funding in support of the Faculty’s research and teaching 

 Seek opportunities for new and beneficial collaborations within York. 
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Relationships outside the University 

 Promote and raise the Faculty’s profile outside of York University, including with government, 

media, and the public 

 Seek opportunities for community outreach and new and beneficial collaborations and partnerships 

beyond York (locally, nationally, and internationally), consistent with institutional autonomy and 

public trust 

 In collaboration with the Vice-President Advancement, foster network building, contribute to 

coordination and enhancement of York’s external profile, and participate in fundraising in support 

of research, student support, capital projects, and other initiatives 

 Foster fundraising among the Faculty’s alumni, and promote ongoing alumni engagement. 

 

Indigenization 

 Foster the principles articulated in The Indigenous Framework for York University: A Guide to 

Action, including: 

 Increasing the number of Indigenous faculty 

 Enhancing the recruitment and academic success of Indigenous students 

 Expanding Indigenous programming and curricular offerings exploring Indigenous life, cultures, 

and traditions 

 Facilitating research that is relevant to Indigenous life and respects Indigenous approaches to 

knowledge and learning 

 Engaging with Indigenous communities within and beyond the University 

 Developing and expanding educational opportunities for Indigenous communities. 

 

Internationalization 

 Encourage the enhancement of international engagement and opportunities for international 

experiences for faculty and students across the Faculty 

 Explore opportunities to increase the number and diversity of international students in the Faculty 

 Working in collaboration with other relevant offices on campus, lead in the identification and 

provision of supports appropriate to the needs of international students, including orientation, 

advising, and ESL support 

 Pursue international opportunities for collaboration and partnerships in support of the Faculty’s 

teaching and research objectives. 
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The Candidate  
 

Education and Qualifications 

 

The next Dean of the Faculty of Liberal Arts & Professional Studies (LA&PS) will have academic 

qualifications (in teaching and research) appropriate to the scope of this role. 

 

Experience 

 

The next Dean of the Faculty of Liberal Arts & Professional Studies (LA&PS) will possess academic and 

administrative leadership experience and ability, including: 

 An understanding of and commitment to research as a core activity of faculty members, as well as 

the ability to advocate for the scholarly enterprise 

 A strong commitment to the importance of teaching and to promoting quality and innovation in 

teaching 

 The capacity for and relevant experience in academic leadership, ideally in a large, diverse, and 

complex institution 

 An understanding of the broader context for higher education in Ontario and beyond, as well as 

familiarity with the challenges facing Ontario’s universities in this environment (i.e., financial 

constraints, government directives around differentiation and accountability, declining demand 

and increasing competition, and the casualization of the faculty complement resulting from 

increased reliance on contract faculty) 

 The disposition and capacity to find opportunities in challenges, and to foster creative strategies 

and initiatives to address them 

 A demonstrated record of visionary, collegial, and decisive leadership, with proven experience in 

strategic planning and implementation 

 Proven ability to inspire respect and trust, and to promote engagement with the various commu-

nities and constituencies both within and outside the Faculty 

 Understanding of, and commitment to, the goal of recruiting, hiring, supporting, and retaining 

diverse faculty 

 The ability to provide effective administrative leadership, including management of human 

resources and budgets (including an understanding of the budgetary impact of enrolments, class 

sizes, teaching formats, etc.), and application of university policies and procedures, towards the 

articulation and achievement of strategic objectives in a complex and dynamic environment 

 Understanding of and comfort with what it means to work in a unionized environment 

 Ability and willingness to successfully advocate on behalf of academic units within a Faculty, along 

with a commitment to working successfully with a range of disciplines across the liberal arts and 

professional studies (promoting intersections and synergies across disciplines), and an appreciation 

of the importance of interdisciplinary research and teaching units 
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 A deep commitment to the importance of the student experience 

 Broad and direct experience with graduate and undergraduate students and their programs of 

study,  

 The ability and motivation to develop initiatives to enhance student recruitment, integration, 

learning, and retention 

 Experience and/or capacity to foster and build relationships with external communities, profes-

sional organizations, governments, etc.  

 Experience or capacity and willingness to raise funds on behalf of the Faculty  

 A track record of championing equity, diversity and inclusion, together with a commitment to 

foster a supportive and respectful environment 

 Commitment to academic freedom.  

 

Leadership Competencies and Personal Characteristics  

 

 Strategic: Able to anticipate and develop strategies to achieve desired outcomes; questions the 

status quo and fosters new ways of thinking  

 Innovative and Transformative: Is an original thinker who develops creative solutions and inspires 

and motivates others to create valuable and positive change 

 Analytical: Demonstrates good judgment to assess risks and choose best course of action based on 

available data; applies analytical thinking, intuition, and past experience to understand and work 

through complex, multi-faceted issues and environments; quickly processes data to prioritize and 

make good choices in uncertain/changing situations; is able to identify problems and see causal 

relationships, underlying issues, interdependencies, and patterns 

 Committed to Equity, Diversity, and Inclusion: Demonstrates commitment to equity, diversity and 

inclusion, as well as sensitivity and openness to diverse views 

 Able to Plan and Implement: Able to break down complex needs into manageable project steps; 

able to manage multiple competing priorities; able to engage others in working to achieve strategic 

goals 

 Open, Consultative and Influential: Able to engage with a range of audiences and build positive 

relationships at all levels internally and externally by listening and fostering trust and 

collaboration; solicits input and makes timely decisions; collaborates effectively across a large, 

complex organization;  

 Effective Listener and Communicator: Communicates clearly and deftly, both verbally and in 

writing 

 Accessible and Transparent: Encourages and is open to hearing a range of perspectives and opinions 
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 Emotionally Intelligent: Uses EQ to adapt and relate well to others; is self-aware, self-controlled, 

and calm under pressure or when faced with rapid change and stressful situations; fosters a 

commitment to valuing people 

 Authentic, Consistent, Diplomatic, and Fair: Operates with integrity, maintaining confidentiality as 

required and transparency as appropriate – earns the respect of colleagues 

 Politically Astute: Uses interpersonal and problem-solving skills to establish common ground and a 

clear sense of direction; is an effective negotiator and mediator 

 Intellectually Generous: Is genuinely interested in all disciplines and academic units within the 

Faculty; encourages interdisciplinary approaches 

 Committed to the Mission: Able to commit to serving the academic mission of the University, and 

able to perform in a workplace that embraces the principles of collegial governance and academic 

freedom 

 

 

Application Information 

York University is an Affirmative Action (AA) employer and strongly values diversity, including gender 

and sexual diversity, within its community. The AA Program, which applies to women, members of 

visible minorities (racialized groups), Aboriginal (Indigenous) peoples, and persons with disabilities, can 

be found at yorku.ca/acadjobs or by calling the AA office at 416-736-5713. In accordance with the 

Accessibility for Ontarians with Disabilities Act, accommodation will be provided throughout the 

recruitment process to applicants with disabilities. Please note that all qualified candidates are 

encouraged to apply, but applications from Canadian citizens, permanent residents, and Indigenous 

peoples in Canada will be given priority. Applications will be reviewed commencing in February; 

consideration of candidates will continue until the position has been filled. Please indicate interest in 

Project 181034 in confidence at www.caldwellpartners.com/apply.php. 

Applicants wishing to self-identify can do so by downloading, completing and submitting the forms 

found at: acadjobs.info.yorku.ca. Please select the "Affirmative Action" tab under which forms 

pertaining to Citizenship and AA can be found. 

In accordance with the Accessibility for Ontarians with Disabilities Act (AODA), accommodation will be 

provided throughout the recruitment process to applicants with disabilities. 

Our goal at Caldwell Partners is to ensure a positive experience with us and with York University. 

Should you have any questions at any time during this confidential process, please feel free to be in 

touch with us by writing to us at 165 Avenue Road, Suite 600, Toronto, Ontario, M5R 3S4, or by 

contacting one of our team members:      

Heather Ring, Partner | 416.934.2210 | hring@caldwellpartners.com 

Janet Winship, Associate | 416.934.2234 | jwinship@caldwellpartners.com 

Francene Cipriani, Project Coordinator | 416.934.2223 | fcipriani@caldwellpartners.com 
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